MERIT SYSTEM and the EDUCATION
CODE

The fitst Ment System law in the naton for school
districts was passed by the California legislahure in
1236 and made a part of the Califonua Education
Cade.

Today, as m 1934, the Merit System provides
protection ﬂ:tmugh the Education Code against
politically or personally motivared emploviment,
promotion, discipline or dismdssal actions.

MERIT SYSTEM PRINCIPLES

Employment and promotion on the basis of merit
as shown by competitive examination

Fair and egmitable treatment in all personnel
matters

Eqmal pay for work of equal valoe

High standards of integrity and conduoct and
concern for the public interest

Efficient and effective use of the work foree

Improved performance through effective
education and traming

Protection of emplovees from arbitrary action,
personal favoritism or political coercion

MAJOR FUNCTIONS OF the
COMMISSION

Formulating rules and regulations to ensure
efficiency of the classified service and merit
system implementation

Recommending salary schedules

Establizhing rules for fhe recruitment amd
examination of candidates

Mamtaining an effective classification system

Investipating and hearing dizciplinary appeals

Personne] Commnussion
Meetings
Personnel Commission
meetings are held once a
month, penerally on the
second Tuesday of the
month, Agendas for
Commizsion miestings ars
posted outside the Distmct's
building, sent to each work
locaton and placed oo the
Dismict's website. The
agmdamcmdﬁﬂm Exact

Employees and members of
the public ate cordially
imvited to atend Commission
meetings.
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ANNUAL REPORT
o
ACTIVITIES

District-Wide ClasciSication
and Compansation Project

- Last stadiiad 2001

=110 claszes

Activities
Acihaty
Racruitmants
Applications Hecaived
Examinations Devalopad
Elgibity Lists
PR Vecancy Aaparts

Classificagon Activities
Acivily
Claigiatiois Developed 5 New/Promotional Job Offers
Classiications Bavissd 4 Maw Substitute Job Offers
Reclassification Studies 4 Daily Substituta Assignmants
W““E!;qﬂ:* E;: Class 24 Winter/Spring/Summer Bequests
Abolishment of Positions 46

-

Profassional Growih
Program




